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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RUKM NI DEVI | NSTI TUTE OF ADVACNED
STUDI ES

Name of the head of the Institution

Prof. (Dr.) Raman Garg

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01127864596
Mobile no. 9717311881

Registered Email

adm n@di as.ac.in

Alternate Email

igac@dias.ac.in

Address 2A & 2B, Phase-1, Madhuban Chowk,
Rohi ni, Del hi - 110085

City/Town Del hi

State/UT Del hi

Pincode 110085




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Ms. Ni dhi Sharma

Phone no/Alternate Phone no.

01127867301

Mobile no.

9873224552

Registered Email

igac@dias.ac.in

Alternate Email

adm n@di as.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rdias.ac.in/index.php/ mandatory-

di scl osure/ #1549429763711-1948b28b- ebel

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://rdias.ac.in/index.php/ mandat ory-

di scl osure/ #1549429763711-1948b28b- ebel

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 A 3.12 2012 05-Jul - 2012 04- Jul - 2017
2 A+ 3.53 2017 30-Cct - 2017 29-Cct - 2022

6. Date of Establishment of IQAC

01- Feb- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://rdias.ac.in/index.php/mandatory-disclosure/#1549429763711-1948b28b-ebe0
http://rdias.ac.in/index.php/mandatory-disclosure/#1549429763711-1948b28b-ebe0
http://rdias.ac.in/index.php/mandatory-disclosure/#1549429763711-1948b28b-ebe0
http://rdias.ac.in/index.php/mandatory-disclosure/#1549429763711-1948b28b-ebe0

| SO Audi t 26- Apr-2019 1346
2019

I nternal and External 31- Dec- 2018 1315

revi ew of the subject 2018

content as per OBE

gui del i nes

Event Functionality was 31- Aug- 2018 1315

i npl emented via e-shaal a 2018

Aut ormat i on of 30-Jun- 2019 77

pl anner/ conpl i ance 2019

reports of

cl ubs/ comi ttees on

Por t al

OBE | npl enent ati on 30-Jun-2019 1315
2019

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Grant of research incentives to faculty nmenbers through a well defined research
pronotion policy. ¢ Automation of planner/conpliance reports of clubs/conmttees
on Portal ¢ Event Functionality and | QAC tab on eshaala ¢ |nplenentation of

Qut cone Based Education (OBE) as pedagogical inprovenents. ¢ Review of the
observati ons/ suggestions given to club/comrttees in their nmonthly conpliance
file



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1061_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1061_Minutes.pdf

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ncrease incentives and spending

Rs. 7,07,207/ Target — Rs. 10, 00, 000/

I nclude desirous faculty in FRP

Fi nance: 13 Marketing: 13 HR 11

At | east 5-7 Scopus etc indexed
publi cati ons.

8 Published (Mdre nunber is expected )

Greater effort at nmaxi m sing
publications in UG |isted journals.

24 published (including sone accepted)

Resear ch consul tancy incone 5 | acs

Rs. 2,63,945 ¢« 3 Projects are ready
worth Rs. 1,24,445 with Aneva Wealth
Advi sors & BS Jwel ler « “Sweet But
Still Better for Sugar Industry” -
40,000 ¢ “Indian Real Estate Sector”
40,000 ¢ Trend in Jewellery Market -

bodi es.

44,445 « FDP and Lectures by Faculty
menbers Rs. 139, 500
Application of research grant to Applied for 10

Sustai n student event participation

9 events attended by 38 students

income 5 |lacs should be targeted for
this first year

Cor porate advi sory board to be forned. |In Process
Bring Consultancy projects with 3 projects, Rs. 1,24,445 consul tancy
i ndustry 5 no's. Industry consultancy i ncone

Student live industry projects 50 no's.

17 I ndustry Projects

Strengthened training tie ups for best
in |PU industry ready skill set through
Additional Skills Acquisition (ASA

) pr ogr anmes

6 ASA (3 MBA , 3BBA)

I ncreased footfall of industry
stalwarts for interaction with
st udents.

Est abl i shed event engagenment with 11
(9+2) resource persons

Entrepreneurial platformthrough CIIE
to be nore prom nent.

In conmmuni cation with N ESBUD, Anmbedkar
Uni versity and Haryana Vi swakarma Ski |
Uni versity

I ncreased | evel of interactions and
tangi bles fromforuns and institutional
menber shi ps.

Exposure given to the students

student training and field exposure

Cell should at | east execute 2 5 MDP Held
successful NDP
Establish liaison with PSU s for I n Process

I ncrease footfall of A category
conmpani es by doubl e t he nunber

A Category Conpanies — 57




I ncrease selections in 4-6 | acs package
by 20%

41% of batch size if placed above 4 LPA

Pl acement of Alummi at Hi gher Package ( |14 alumi are placed at hi gher package.

At | east 50 al ummi)

Engagenent of Al umi - Maitri, Cricket Match - HR Concl ave -
Cl ass Room Connect - Corporate Video
Shoot - Alumi Meet - TT Match -

Startup Summit - C ass Room Connect -

CEO I ntervi ew

OBE i npl enent ati on t hrough e-shaal a.

done

Pl agiarismreports from®“turnitin” to
augnent quality of student projects

Applied for the Mjor in BBA VI

and MBA - |V

Pr oj ect

I ncrease in nunber of student
participations in academ c conpetitions

20% i ncrease in the students
participation fromthe | ast senester

students at fests and conpetitions both
Del hi and National Level.

i ke debates, quiz, project, t hrough various Student C ubs
conference, hackathon, etc.

Fi nance marketing and HR cl ubs wi || Achi eved

al so be forned.

Provi de additional funds to train the Achi eved

students in various activities in art

and sports donains.

The students will be better trained and |Achi eved

ready to participate in conpetitions.

I ncreased training and participation of |Achi eved

To provide student
app, alummi app.

i OS app, faculty

i OS app is ready for depl oynent.

To provide planner
noti ng nodul e

conpl i ance and

Functions of Student App and Faculty
App are increased. iOS app for student
is in pipeline

To provide inventory and purchase
nodul e

Noti ng nodul e is conpl eted

To provide a e-shaala |inked website
cns for dynam c updations and to
provide face |ift to the existing
port al

Pl anned for the next senester

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 30- Apr - 2019
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1061_Quality.xlsx

Date of Visit 16- Sep- 2017

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 19- Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules YES, the institution has its own porta
currently operational (maximum 500 words) whi ch takes care of all functions both
academ ¢ and adm nistrative. The
col |l ege al so has a nobile app for
students, faculty and al umi.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute has a well-planned process for curriculumdelivery and
docunent ation which calibrates with the commtnent to provide best quality
education for the students. The Institute docunents all suggestions from
rel evant stakehol ders including representations fromits affiliated coll eges,
i ndustry and academa. Wth this information the Institute works actively with
the parent University GGSIPU for designing and devel opnent of effective
curriculumwhich neets the demands of the society. RD AS digital portal, e-
shaal a, has facilitated planning, delivery and nmonitoring teaching processes
statutory norns conpliance. The entire teaching process and | earning has been
fully digitised and automated. The study material has been delivering to the
students during the Senester including Lecture Notes, Question Bank
Assi gnnments, Extra Reading Material, Case Studies, etc. are uploaded on portal
by the faculty nmenbers. To ensure quality of this content, it is reviewed by
the external experts and is available 24*7 to the students. As per the
University Credit requirenents, tinme-table for classes is planned. In case of
any di screpancy extra classes are planned. A regular check is maintained which
is recorded in the formof reports. These reports are useful in making further
references and are hence naintained in Departnental Files. The initiative for
Renedi al C asses on Saturdays or once the teaching session is over is also
taken by RDIAS. It may be attended by students who have doubts but not just by
weak students. For effective delivery and transaction, following initiatives
have been taken by the Institute: ¢ For effective curriculumdelivery, a numnber
of traditional and nodern teachi ng pedagogi es such as the classroom | ectures,
power - poi nt presentations, role plays, group-discussions, debates, semnars,
wor kshops etc. are used. ¢« Qualified and conpetitive teachers are recruited as
a full time faculty and few visiting faculty with specialized know edge. -
Faculty nenbers are encouraged to participate in sem nars/
wor kshops/ conf erences for keeping thensel ves abreast with the | atest
devel opnments in their respective subjects. ¢« Provides a well-stocked library




wi th over 36000+ text-books and reference books, 100+ journal s/ magazi nes,
50000+ e-journals and e-books through J-Gate, DELNET, Inflibnet & NDL. ¢
Provides W-Fi internet facility throughout the campus area. ¢ For student’s
devel opment and to keep them abreast of |atest know edge in respective
di sciplines, Institute Organi zes various prograns such as Industry visit, Live
Projects, Research Projects, Sumrer Internships, Additional Skills Acquisition
Programe, and Corporate Training Program < Snmooth execution of classes is
regularly nonitored by the head of the institution and heads of the
departnents. ¢ Prescribed text books, reference books in the formof book bank
are provided to the students. ¢ QGuest lecturers on inportant and current issues
by experts fromthe industry and seni or academ cians are organi zed regularly. o
Tutorial classes for slow | earners are conduct ed.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Fi nanci al NA 18/ 08/ 2018 12 The course St udent s
Econonetrics was desi ghed | ear nt
for the MBA Evi ews
students to software for
devel op neth anal ysi s.
odol ogi ca
skills
necessary
for themto
carry our
i ndependent
research in
terns of
financial ec
ononetrics.
Digital NA 01/ 09/ 2018 18 Expl ori ng St udent s get
Mar ket i ng the energing exposed to
tool s vari ous
of fered by digita
the internet mar ket i ng
and maki ng tools for
use of them pronoti ng
to the best conmpani es
of the organ product s.
i zati ons’
i nterests.
Di gital NA 02/ 02/ 2019 18 Expl ori ng St udent s get
Mar ket i ng the energing exposed to
tool s vari ous
of fered by digita
the internet mar ket i ng
and nmaki ng tools for
use of them pronoti ng
to the best conpani es
of the organ product s.
i zations’
interests
Fi nanci al NA 16/ 03/ 2019 40 The course Expertise in
Model | i ng structure Advance




and
Val uati on
Pr ogram

was ai med Excel
t owar ds t her eby
maki ng gai ni ng
students i ndept h unde

under st and
t he nuances
of Fi nanci al

rstandi ng of
vari ous
t ool s and

Model | i ng techni ques
and to churn out
Val uati on, Fi nanci al
which is Data into
very nmeani ngf ul
f undanent al i nformati on
a part of for inforned
how deci si on
Fi nanci al maki ng.
Oper ati ons
of nost of
the firns
are carried
out .

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA managenent 01/ 07/ 2018
BBA managenent 01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA

Internship Projects

235

VBA

Field Projects

6

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes




Teachers Yes

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback of stakeholders is sought regularly about institutions for ensuring
their satisfaction. Accordingly, continuous review is carried out by respective
comm ttees and the recommendations are integrated in the Planning for
upgradi ng, maintaining and utilizing physical, acadeni c and support facilities.
The institute pronotes all stakeholders to share their feedback online and
offline, regarding its functions and collects feedback form vari ous

st akehol ders |i ke Feedback from Students, Faculty, Industry, Al ummi, Enployee
and Parents. This ensures that the institute benchmarks its own processes and
performance, thereby inmproving on a continual basis efficiency and

ef fectiveness of its processes, backed by data. |1 QAC at RDI AS carries out
regul ar feedback fromfaculty nmenbers, students and Parents to establish areas
where institution nmust focus so that research nmomentum i ncreases. Students’
feedback is inmportant for our enrichnent activities. The institution conducts
enri chment programres such as Student nentorship, Corporate training program
Addi tional skill acquisition programre, Guest |ectures, Departnmental events,
Wor kshops etc. The feedback is imediate for these activities. For exanple,
addon courses are selffinancing and are started on the feedback basis for its
Denp. The Academ c feedback from students are collected through RDI AS online
portal, conplied and anal yzed by respective course coordinators. In few of the
prograns |ike CTP, faculty nenbers are present as auditors. The student

f eedback provides an opportunity for understandi ng the student perception
regarding the effective delivery of the faculty. The progress advice hel ps the
course coordi nator and Dean Academ cs understand the extent of course coverage
by the faculty during the prescribed period. Extra classes are allotted in
practical subjects for conprehensive coverage and tinely conpletion of the

syl labi. Industry feedback is taken by Training and placenent departnment which
is further shared with students for their inprovenent and devel opnent. The
Iibrary has a feedback formwhich gets filled by the students through eshaal a
once in every year and then it is also anal ysed. Based on scores and
suggestions of the users fromevaluation of the feedback form recomendati ons
are made to the managenent for suitable action. Feedback and suggestions
received for various Audit/Inspections |ike NAAC, SFRC, JAC, 1SO etc. are
consi dered and follow up is done.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MBA managemnent 240 240 240

BBA managenent 360 360 360

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of




students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 943 476 33 18 17

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
51 51 5 13 13 1

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

RDIAS has an active mentoring program in place guided by its faculty members. Final year students are assisted
for research projects where as for the first year students of MBA Student Mentorship Program (SMP) with the
name of SENSEI are run. The details of the same is as follows: Sensei (SENSsitizing Students for Early
Intervention is the flagship student mentorship program of RDIAS aiming to sensitize students towards being
better individuals. Sensei is a word of Japanese origin, which in general is used, with proper form, after a
person’s name, and means “teacher”. The program has its roots in the ideation of guiding the students to
develop and and gearing them up for the outside world. The program is based on the premise to make students
receptive to selfimprovement and give their best in all their endeavours. A focused intervention at an early stage
can result to higher impact on students and eventually resulting in better outcomes, thus living up to the spirit of
being a true Rukminian, a part and parcel of a better tomorrow, we all strive to build and be a part ofl SMP
program uses different interventions which are applied via sessions, crafted with a very constructive approach to
the MentorMentee relationship. All session are crucial to build the focus towards enhancing different facets of a
student’s personality/candidature. The aim of the program is to thereby enable holistic growth of the students,
both as an aspiring professional and in pursuit of being a better individual.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1416 59 24: 1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

51 51 22 9 17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Madhu Arora Associ at e Prof essor Prof essor with

Excel l ence in
Teaching in H gher
Educati on

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during




the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 039 | Senester 27/ 12/ 2018 21/ 05/ 2019
VBA 039 Il Senester 17/ 05/ 2019 25/ 07/ 2019
VBA 039 1l Senester 28/ 12/ 2018 11/ 06/ 2019
BBA 017 | Senester 21/ 12/ 2018 21/ 05/ 2019
BBA 017 Il Semester 03/ 06/ 2019 30/ 07/ 2019
BBA 017 1l Senester 26/ 12/ 2018 21/ 05/ 2019
BBA 017 IV Senest er 06/ 06/ 2019 30/ 07/ 2019
BBA 017 V Senest er 27/ 12/ 2018 23/ 04/ 2019
BBA 017 VI Senester 03/ 06/ 2019 29/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

or Continuous Internal Evaluation (CIE), the institute follows the O di nance of
the affiliating University i.e. Guru Gobind Singh Indraprastha University,
Del hi and Examination Reform Policy of Al India Council for Technica
Education (AICTE). The institute has inplenmented Qutcone Based Education (OBE)
and Exam nation Reform Policy of AICTE for its Continuous |Internal Evaluation
(CIE). For better results, the institute seeks help fromexternal experts for
the same. The question papers of the Internal Exami nation are set by the
respective subject teachers and reviewed by the | QAC as per OBE Franmewor k and
Exam nati on Reform Policy. To nake the students nore conpetitive and
anal ytical, Objective Type test is also taken by the students. Al so the
institute has a proper process to be followed for Evaluation wherein after the
sheets are been evaluated, the total for the sane is again rechecked and al so
been scrutinized again by sonme subject expert. The process followed is for the
benefit of the students, so that they are awarded with the conplete justified
mar ks for what they have attenpted. In certain cases if the student still have
any problemin the marking schene foll owed by the faculty, he/she can put up a
request for the sane and the corrective action is been taken in the regard
after case is been considered by the Exam nation Departnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute is affiliated from Guru Gobi nd Singh I ndraprastha University, New
Del hi, and the institute follows all the said norns given by the University in
conpl ete manner. The University finalises the Academ c Cal endar before the
begi nni ng of each senester. The Institute adheres to and follow the Cal endar
appropriately. Sanme as the university prepares, the institute also prepares and
foll ows the Acadenic Cal endar as per the dates finalised by the University. The
Acadenic Calendar is prepared in such a way so as to make way for students to
be able to cope with the university and institute’ s event dates. The institute
al so conducts various events for the student’s holistic devel opment apart from
the events conducted by the University. Various clubs and committees are forned
within the institute keeping in mnd interests of all kind of students. The
institute also intends to give conplete support and encourage students to
participate in all the activities conducted by the University as well as the
institute. The date of the Internal Exami nation and other activities like start
date of the session, end date of the session etc., proposed by the University



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1061_Evaluation_1567587356.xlsx

are being followed by the

I nstitute.

As per the norms of the University,

t he

students are provided with 1015 days break before the conmencenent of
For the students facing any kind of difficulty in

EndSenest er Exami nati on.

studyi ng or understandi ng the subject,

during this duration.

are provided with renedial

cl asses

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://newweb. rdi as. ac.in/index. php/ mandat or y-

di scl osure/ #1549429763711- 1948b28b- ebel

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
039 VBA 236 236 100
017 BBA 246 246 100

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://newweb. rdi as. ac. i n/i ndex. php/ mandat or y-
di scl osure/ #1549429763711- 1948b28b- ebel

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Cl assroom | ecture on
Leadi ng Busi ness through
i nnovati ve marketing
strategies

Acadenm c Committee

25/ 10/ 2018

Cl assroom | ecture on
| npact of CSR for BBA
students

Academ c Comm ttee

25/ 10/ 2018

Sem nar on | nnovations in
Banki ng Fi nanci al
Servi ces

Trai ni ng Pl acenent Dept.

26/ 10/ 2018

Cl assroom | ecture on
Soci al Medi a Marketing

Academ ¢ Committee

30/ 10/ 2018



http://newweb.rdias.ac.in/index.php/mandatory-disclosure/#1549429763711-1948b28b-ebe0
http://newweb.rdias.ac.in/index.php/mandatory-disclosure/#1549429763711-1948b28b-ebe0

Cl assroom Lecture How Academ ¢ Committee 30/ 10/ 2018
effective is Personal
Sel l'i ngAn under st andi ng
from corporate
Per specti ve
Quest Lecture on Academ ¢ Conmittee 15/ 01/ 2019

Vi gi | ance Awar eness Week
on the Thenme Eradicate
CorruptionBuild a new

I ndi a
Wor kshop on Byj us on Trai ni ng Pl acenent Dept 23/ 01/ 2019
Psychonetric test and
Profile building
Guest Lecture on Rol e of Academ ¢ Commi ttee 28/ 01/ 2019
Enotional Intelligence on
t he performance of
enpl oyees
Guest Lecture “What it Academ ¢ Committee 06/ 02/ 2019
takes to build Career in
HR’
Cl ass Room Lecture on Academ ¢ Commi ttee 11/ 02/ 2019
Potential Career In
Ent r epreneur ship
Sem nar on Capital Fi nance C ub 20/ 02/ 2019
Mar ket s Mut ual Funds
Speci al i zati on Session on Academ ¢ Comm ttee 21/ 02/ 2019
Mar ket i ng
Alum ni Cl ass Room Academ c Committee 07/ 03/ 2019
Connect on “Fi nanci al
Behavi our of |nvestor”
Speci al i zati on Sessi on on Academ c Committee 11/ 03/ 2019
Fi nance
Cl ass room | ecture on Academ ¢ Commi ttee 12/ 03/ 2019
Busi ness Transformati on
and clarity Coach
Cl ass room | ecture on Academ ¢ Commi ttee 18/ 03/ 2019
Trai ni ng Devel opnent
Alumi d ass room Connect Academ c Committee 22/ 03/ 2019
Changi ng Attitude of
consumers towards digital
d obal i zati on
Sem nar on Rol e of Soci al Academ ¢ Comm ttee 08/ 04/ 2019
Medi a and Conmuni cati on
i n Managenent Studies
Cl ass Room | ecture on Academi ¢ Committee 19/ 04/ 2019

supply chai n Managenent

FDP Event Study
net hodol ogy( Banner)

Resear ch Devel opnent
Boar d

31/ 07/ 2018

I nteracti ve Session
personal Branding

M. Deepak Chabbra

08/ 08/ 2018




Cl ass Room Lecture Goal
Setting Goal Achieving

Academ ¢

Commi ttee

06/ 08/ 2018

Cl ass Room Lecture on New
M| enial Enployers and
their Emerging
Enpl oyability Needs in an
era of Digital
Transformation

Academni c

Committee

20/ 08/ 2018

Fi nanci al Wor kshop by
Karvy Stock Broking

Acadeni c

Comi ttee

21/ 08/ 2018

Cl assroom Lecture on
Change Managenent”
Managi ng Change
Constructively

Academ ¢

Commi ttee

23/ 08/ 2018

Sem nar on “lnnovative
Brandi ng Techni ques in
the Digital Era”

Academ ¢

Comittee

01/ 09/ 2018

Cl assroom Lecture on
Change Managenent”
Managi ng Change
Constructively

Academ ¢

Comi ttee

06/ 09/ 2018

Cl ass room Lecture on How
to Lead Your way to
Success

Academni c

Committee

06/ 09/ 2018

Class room Lecture on
Startups dream or
ni ght mar e

Acadeni c

Comi ttee

08/ 10/ 2018

Cl ass Room Lecture on
Factoring as a Techni que
of Recei vabl es Managenent

Academni c

Comittee

10/ 10/ 2018

Class room Lecture on
“Integrated Marketing”

Academ ¢

Comittee

12/ 10/ 2018

Cl ass Room Lecture on
Demand Gener ati on
chal | enges faced by FMCG
Sect or

Academ ¢

Commi ttee

12/ 10/ 2018

Wor kshop on Faci ng
I nterviews Fearl essly

Academ ¢

Committee

13/ 10/ 2018

Cl ass Room Lecture
Cor por at e Deci si on Maki ng
in a dobal Environnent:
Lessons for Building

Academ c

Commttee

23/10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!




3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Managenent 3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 13 0
I nt ernati onal Managenent 26 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent Book Edited 3
Managenent Chapter Edited 6
Managenent Paper Publication 73
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Deci si on Akanksha Worl d 2018 11 0 | nder sci en
tree nodel | Upadhyaya | Review O ce
for classi Entreprene
fication urs
of fake
and
genui ne
banknot es
usi ng SPSS
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local




At t ended/ Sem na 0 9 0 0
rs/ Wr kshops
Present ed 60 31 0 0
paper s
Resour ce 0 19 0 0
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Conpetition

Envi ronnent, Govt.

activities activities
Guest Lecture on Depart nment of 5 150
Vi gi | ance Awareness | Hi gher Education
Week Programme on “
Er adi cati ng
Corruption build on
New | ndi a”
Eco Friendly Card Ni | 2 38
Maki ng
Wor kshop on Heal t hy Depart nment of 3 215
Habits in Schools | Environment, Govt.
Sl um of Del hi
Skit on I nportance Depart nment of 2 220
of Health and Envi ronnent, Govt.
Hygi ene of Del hi
Candl e Diya Ni | 3 30
Decor ati on
Conpetition
Sl ogan Witing SVEEP 2 31
Conpetition
Rangol i maki ng on Depart nment of 3 70
Cracker Free Diwali | Environnment, GCovt.
of Del hi
Anti Cracker Depart ment of 2 77
Canpai gn Envi ronnent, Covt.
of Del hi
Cracker Free Diwali Depart ment of 3 77
Cel ebrati on Envi ronnent, Govt.
of Del hi
Pl antation Drive Depart nment of 3 18
Envi ronnent, Govt.
of Del hi
Docunent ary Depart nment of 2 32
Conpetition on Envi ronnent, Covt.
Conservation of Del hi
efforts Monunent al
Heritage of Del hi
Best out of Waste Depart ment of 3 36




of Del hi

Foundati on Red
Cross Soci ety of
| ndi a

Special talk on NSS 2 150
cancer Awar eness
anmong Wonen
Teachi ng and NSS 2 44
Lear ni ng session in
Adopted Vill age
MDP for farmers in Depart ment of 2 1
Adopted Vill age Envi ronnent, Govt.
of Del hi
Bl ood Donati on Canp Human Care 3 112

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Envi r onnent

Govt .

Envi ronnent ,
of Del hi

Sapl i ngs

agency activites activites
Swacchht a Depart ment of Swacchht a 4 100
Pakhwada H gher Pakhwada
Educat i on
Controlling Air | Department of |Conduct of Anti 2 77
Pol | uti on Envi r onnent , Cr acker
CGovt. of Del hi Canpai gn
Save Depart ment of Rangol i maki ng 3 70
Envi r onnent Envi r onnent , Conpetition on
CGovt. of Del hi Anti cracker
Canpai gn
Save Depart nment of DE cluttering 3 77
Envi r onnent H gher Drive
Educat i on
Donation Drive Human Care Bl ood Donati on 3 112
Foundati on Red Canmp
Cross Soci ety
of India
Green Depart ment of Pl ant ati on of 3 18

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration




No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Li ve Project [Live Project Qut | ook 29/ 12/ 2018 15/ 01/ 2019 9
G oup
Li ve Project |Live Project |India bulls 05/ 03/ 2019 26/ 03/ 2019 1
Vent ur es
Li ve Project |Live Project Beacon HR 20/ 03/ 2019 20/ 04/ 2019 2
Poi nt
Li ve Project |Live Project Vol unt eer 27/ 10/ 2018 25/ 03/ 2019 4
for India
Li ve Project |Live Project M rus 24/ 10/ 2018 24/ 11/ 2018 1
Sol uti ons
Li ve Project |Live Project | Shiksha.com | 29/08/2018 10/ 09/ 2018 1
Li ve Project [Live Project |Treks Rapids | 17/03/2019 20/ 04/ 2019 3
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Vayam

31/ 08/ 2018

Devel opi ng
pronoting theatre
culture for the
students of RDI AS
t hrough wor kshop
training session

25

Di gital

Mar ket i ng

13/ 10/ 2018

Expl oring the
energing tools
of fered by the

i nternet and maki ng

use of themto the
best of the
organi zati ons’
i nterests.

115

Rat na Sagar
Ltd.
2019)

Pyt .
( RDI ASMUN

12/ 12/ 2018

For RDI AS MUN
conf erence
organi zed in
Jan. 19. Recei ved
cash sponsorship
compl enent ary
registration kits
for participants.

92



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1061_Linkages_1568007317.xlsx

Foundati on, NGO

and notivate people
to donate bl ood.

Gedu Col | ege of 08/ 04/ 2019 To facilitate 1
Busi ness Studi es student faculty
Royal University of devel oprment . 1.
Bhut an St udent gl oba
i mer si on program
2. International
conference in
association with
Gedu Coll ege in
Dec. 19 June 2020.
Ernst Young 07/ 03/ 2019 Fi nance Model |i ng 29
Val uation for
students
Human Care 03/ 04/ 2019 To create awar eness 114

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5500000

5707690

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
eshaal a Ful ly 1.1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 41313 12881070 2365 1341570 43678 14222640
Ref erence 2441 0 1459 0 3900 0
Books
Journal s 76 109541 4 8320 80 117861
e-Journal s 50122 84370 50122 79768 100244 164138
Di gital 2 84370 50122 79768 50124 164138




Dat abase
CD & Vi deo 262 29148 381 981 643 30129
Weedi ng 8646 0 0 0 8646 0
(hard &
soft)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Existin 351 3 63 1 1
g
Added
Tot al 351 3 63 0 1 0 0 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

15 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Eshaal a http://yout ube. com r di asr ohi ni

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon

academic facilities maintenance of academic physical facilities maintenance of physical

facilities

facilites

50

50. 65

10

10. 39

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col I ege has wel |l established system procedure for
of avail able supporting facilities. ¢ Various conmittees are responsible for
mai ntaining these facilities. ¢« Standard Operating Procedure are prepared and
foll owed by each of these comrittees. ¢ Monthly conpliance is prepared to
ensure appropriate usage and mai ntenance of these facilities. ¢ | QAC conducts
Sem Annual Audit of the committees to ensure the conpliance of the activity
pl anned. ¢ Regul ar Feedback is taken and the suggestions are incorporated in
t he next plan.

mai nt enance and utilization



http://youtube.com\\rdiasrohini

http://rdias.ac.in/index.php/clubscommittees/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
YOGA 18/ 08/ 2018 20 Vedi ¢ Asht anga Yog
YOGA 25/ 08/ 2018 20 Vedi ¢ Ashtanga Yog
YOGA 01/ 09/ 2018 20 Vedi ¢ Asht anga Yog
YOGA 15/ 09/ 2018 20 Vedi ¢ Asht anga Yog
YOGA 29/ 09/ 2018 20 Vedi ¢ Asht anga Yog
YOGA 06/ 10/ 2018 20 Vedi ¢ Ashtanga Yog
YOGA 20/ 10/ 2018 20 Vedi ¢ Asht anga Yog
YOGA 13/ 10/ 2018 20 Vedi ¢ Ashtanga Yog
YOGA 03/11/2018 20 Vedi ¢ Ashtanga Yog
YOGA 17/ 11/ 2018 20 Vedi ¢ Asht anga Yog
YOGA 24/ 11/ 2018 20 Vedi ¢ Asht anga Yog
YOGA 02/ 02/ 2019 20 Vedi ¢ Ashtanga Yog
YOGA 23/ 02/ 2019 20 Vedi ¢ Asht anga Yog
YOGA 16/ 03/ 2019 20 Vedi ¢ Asht anga Yog
YOGA 23/ 03/ 2019 20 Vedi ¢ Ashtanga Yog
YOGA 06/ 04/ 2019 20 Vedi ¢ Ashtanga Yog
YOGA 20/ 04/ 2019 20 Vedi ¢ Asht anga Yog
YOGA 27/ 04/ 2019 20 Vedi ¢ Ashtanga Yog
SENSEI Ment or ship 08/ 08/ 2018 1279 RDI AS
Progr amme
SENSEI Ment or ship 29/ 08/ 2018 1279 RDI AS
Pr ogr amme
SENSEI Ment or ship 12/ 09/ 2018 1279 RDI AS
Pr ogr amme
SENSElI Ment or ship 26/ 09/ 2018 1279 RDI AS
Progr amme
SENSEI Ment or ship 03/ 10/ 2018 1279 RDI AS
Pr ogr amme
SENSEI Ment or ship 10/ 10/ 2018 1279 RDI AS
Pr ogr amme
SENSEI Ment or shi p 17/ 10/ 2018 1279 RDI AS



http://rdias.ac.in/index.php/clubscommittees/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1061_Scholarships_1568179100.xlsx

Pr ogr anmme

SENSEI Ment or ship 31/10/ 2018 1279 RDI AS
Pr ogr amme

SENSEI Ment or ship 08/ 08/ 2018 1279 RDI AS
Pr ogr amme

SENSEI Ment or shi p 29/ 08/ 2018 1279 RDI AS
Pr ogr anme

SENSEI Ment or ship 12/ 09/ 2018 1279 RDI AS
Pr ogr amme

SENSEI Ment or ship 26/ 09/ 2018 1279 RDI AS
Pr ogr amme

SENSEI Ment or shi p 09/ 01/ 2019 1279 RDI AS
Pr ogranme

SENSEI Ment or ship 16/ 01/ 2019 1279 RDI AS
Pr ogr amme

SENSEI Ment or ship 23/ 01/ 2019 1279 RDI AS
Pr ogr amme

SENSEI Ment or ship 30/ 01/ 2019 1279 RDI AS
Pr ogr amme

SENSEI Ment or ship 06/ 02/ 2019 1279 RDI AS
Pr ogr amme

SENSElI Ment or ship 20/ 02/ 2019 1279 RDI AS
Pr ogranme

SENSEI Ment or shi p 06/ 03/ 2019 1279 RDI AS
Pr ogr amme

SENSEI Ment or ship 13/ 03/ 2019 1279 RDI AS
Pr ogr amme

SENSEI Ment or shi p 20/ 03/ 2019 1279 RDI AS
Pr ogr anme

SENSEI Ment or ship 27/ 03/ 2019 1279 RDI AS
Pr ogr amme

SENSEI Ment or ship 03/ 04/ 2019 1279 RDI AS
Pr ogr amme

SENSElI Ment or ship 10/ 04/ 2019 1279 RDI AS
Pr ogr amme

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 ASA 49 0 0 0
(Addi ti onal
Ski ||
Acqui si tion)
progr ame




f or BBA
St udent s

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
VBA / BBA 398 197 VMBA / BBA 398 69
132 164
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 20 0 0 0 0
2019 17 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

( RAZZMATAZZ2019)

Activity Level Number of Participants
“Spirit2018” Annual Col | ege 280
Sports Meet
RDI AS Prem er League2018 Ext er nal 240
Alumi Friendly Cricket Ext er nal 30
Mat ch
Inter College TT Ext er nal 35
Tour nanent
W nt er Carnival Col | ege 100
“Wnterlude 2019”
ANNUAL CULTURAL FEST Col | ege 350

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1061_Placement_1568784027.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

1st Prize
, Trophy c
ertificate
(Mono
Acting),
VARCHASVA
Medi a
Acadeni ¢
Fest

Nat i onal

0

1

4028030171
6

Sar t hak
Gaba

2018

2nd
Position ,
Trophy & ¢
ertificate
Spot Li ght
(Mono
Acting),
Al ankar
Theatre
G oup

Nat i onal

4038030391
8

Mohammad
Az har

2018

Wn CGol d
in 100
mr. & 200
Mr. Race
& Best
At hl ete
Awar d

Nat i onal

4071590171
7

Mant han
Gupt a

2018

Won Bronze
i n Power
Lifting
GGSI PU
Annual
Sports

Meet -2018

Nat i onal

0921590171
7

Yogesh
Sahni

2018

Man of the
Mat ch
Al ummi
Friendly
Cri cket
Match Mait
ri-2018

Nat i onal

0118030391
8

Gaur av
Yadav

2018

Best
Bow er
Al umi

Friendly
Cricket
Match Mait
ri-2018

Nat i onal

0151590390
7

Am t Kunar

2018

Best

Nat i onal

0888030391

Vai bhav




Bat srman 7 Gugl an
Al umi
Friendly
Cri cket
Mat ch Mai t
ri-2018

2018 1st Prize, Nat i onal 0 1 0041590171 |Aarti Rant
Cash Prize 6 handanui
Rs. 1500/ -
Tar ana
2018,
Si ngi ng Co
npetition,
Ruhani yat
Musi ¢
Soci ety of
NDI M

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

NA

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization 1. The Governi ng Body del egates all the acadenic and
operational decisions based on policy to deans, C ub/Conmittees in order to
achi eve the vision and mssion of the institute. Standard Operating Procedures
(SOP) are followed to conduct the activities in the institute. These SOPs are
regul arly updated by | QAC as per requirenment and on the basis of the
suggestions and feedback received. Faculty, other staff nenbers are given
representation in various conmttees/cells and allowed to conduct various
progranms to showcase their abilities. They are encouraged to devel op | eadership
skills by being in charge of various academ c, cocurricular, and
extracurricular activities. 2. A teamof Faculty nenbers and Students
coordi nate the cocurricular and extracurricular activities in the Coll ege.
Participative managenent 1. Mreover, | QAC Conducts Sem - Annual neeting to
di scuss the conpliance of the work done during previous semester and Pl an of
the com ng senester. Al the staff nmenbers were involved in the decision making




process and future course of action is decided after rigorous brainstormng. 2.
Feedback of stakeholders is sought regularly about institutions for ensuring
their satisfaction. Accordingly, continuous reviewis carried out by respective
committees and the recomrendations are integrated in the Planning for
upgradi ng, maintaining and utilizing physical, academ c and support facilities.
The institute pronotes all stakehol ders to share their feedback regarding its
functions and collects feedback form various stakehol ders |ike Feedback from
Students, Faculty, Industry, Alumi, Enployee and Parents. This ensures that
the institute benchmarks its own processes and performance, thereby inproving
on a continual basis efficiency and effectiveness of its processes, backed by
dat a.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Resear ch and Devel opnent Mont hly Workshop for Statistical Tools
Si nce August 2017, RDI AS has been
organi zi ng nonthly workshop for
statistical tools in which both
internal and external participants are
al l owed. The basi c purpose of
organi zi ng the workshop is to spread
awar eness for the statistical tools.
Faculty Research Programe (FRP) An
i mportant aspect for the faculty is not
only to focus on teachi ng aspect but
al so on research. Keeping this nmatter
into consideration, the Institute has
initiated the overall research
devel opnment through FRP. For the sane,
the group nenbers for each area have
been nmade and the progress report of
every participant is being eval uated by
external and internal area chair.
Institute provides all support for
research and devel opnent |i ke acadenic
| eaves, funds. Planning to purchase
licenced statistical plagiarism
software “Turnitin” for the acadenmnic
sessi on 201819 onwards to avoid
pl agi ari sm and ensure academ ¢
integrity. Facility to access research
papers from JGate, DELNET, MD Library,
GGSI PU Library etc. Increase in the
frequency of FDPs for faculty menbers.
Started Departnental Research Comittee
(DRC) for the faculty nenbers who are
pursui ng Ph.D. under the nentorship of
external experts. To pronote research
and consultancy in the institute,
“Research Consul tancy Pronotion and
Awar d Schene” has been revi sed.

Li brary, 1CT and Physi cal The library is a big repository of




Infrastructure / Instrunentation

knowl edge in terns of not only books
but also the latest IT enabl ed
facilities including ejournals,
audi ovi sual materials, CDs, Projects,
Case Studies, Assignnents, Journals
etc., with an anbience ideal for
learning. It is a fully airconditioned
spacious, |IT enabled library with
partitioned space to provide seating
for confortable study to nore than 100
students at a tinme. The coll ege has a
Mai n Li brary and book bank for al
departnents that collectively support
the teaching, research and extension
progranms. The |ibrary functions on the
basi s of an “open access” system There
is also an Online and audi o Access to
Econoni st, HBR Forbes Asia, Tine
Digital Learning, MT TECHNOLOGY Revi ew
and other international journals
Magazi nes of repute. Also, we have
col l aboration with DELNET to provide
online journals on various research
areas. The institute has al so taken
subscription of JGte which is an
el ectronic gateway to gl obal ejourna
literature. We al so have institutional
menber ship of American Library and
British Council Library. Al the
cl assroom sessions are interactive by
the use of ICT as extension of nedium
and for inprovising teaching pedagogy.
Mor eover, Students are al ways
encouraged to access the digital
| earni ng through our online journals
and books for data collection. Qur ERP
software ‘eshaala’ caters to the
conplete digital learning of the
students. Al the classroons are
equi pped with LCD projector and PCs.
One | CT enabl ed, 200seater
Airconditioned Lecture Theatre with
noder n audi ovi sual system The
Institute has a Medical FirstA d Room
to neet the initial nedical
requi renents of students and staff. The
Institute has a cafeteria to serve good
qual ity hygiene food. Disabled friendly
canpus.

Human Resour ce Managenent

From trai ning and devel opnent
perspective in context to Research Best
Teacher Award Faculty Research
Programe (FRP) Departnental Research
Committee (DRC) Encourage publication
in good inpact factor journals Fund
raised in research policy for good
quality research work Faculty
Devel opnent Programes Faculty staff




encouraged to participate
sel f devel opnent progranmes. Hobby cl ub
for staff and students ACR Revi ew From
training and devel opnent perspective in
context to Research Best Teacher Award
Faculty Research Progranme (FRP)
Depart nental Research Conmittee (DRC)
Encour age publication in good inpact
factor journals Fund raised in research
policy for good quality research work
Facul ty Devel opnent Progranmes Faculty
staff encouraged to participate
sel f devel opnment progranmes. Hobby cl ub
for staff and students ACR Revi ew From
training and devel opnent perspective in
context to Research Best Teacher Award
Faculty Research Progranme (FRP)
Departnmental Research Commttee (DRC)
Encourage publication in good inpact
factor journals Fund raised in research
policy for good quality research work
Facul ty Devel opnent Programmes Faculty
staff encouraged to participate
sel f devel opnent progranmes. Hobby cl ub
for staff and students ACR Revi ew

Industry Interaction / Coll aboration

Industry Institute Interface Cell was
conceptualised with a vision to make
RDI AS a hub for the exchange of the
best talents fromindustry and the
academ a. o As such, we tried to live
up to the vision by ensuring active
engagenent in external event of em nent
managenent bodi es |ike NHRDN, Al VA,
Cll, TiE and many others. W tried to
bank upon our ideations by doing it
differently under CII1E (Centre for
| dea, I nnovation and | ncubation) club
wherei n our students o Conducted CEO
interviews for a better understanding
of the Csuite world. o Visited the
Anmbedkar University incubation centre
for a better understanding of the
exciting world of entrepreneurship. o
W tnessed keynote speakers giving
val uabl e insights on the Start Up
culture. o Participated in a Start Up
i dea conpetition which saw students
sharing their ideas, viewpoints and
engagi ng in subsequent deli berations
with the resource persons. o Cot
testified on their know edge quoti ent
by taking part in Monthly Online
Qui zzes. o0 Established an industry
connect by taking part in Industry
visits and listening to guest |ectures
by industry/domai n experts

Adm ssion of Students

Admi ssions are done as the guidelines




gi ven by GGSIPU. The institute has done
a study to understand the reasons
behi nd choosing a particular college by
the students. This will help us in
wor king on the areas that a student
| ooks forward before making college
choice. Maintaining full transparency
in adm ssion process. Profile of the
student admitted is excellent. 100
Admi ssi on

Curricul um Devel opnent

The coll ege follows the guidelines as
set by GGSIPU. Every year suggestion
were given to the university on the
basis of which the university brings
changes in the syllabus

Teachi ng and Learni ng

Peer review of content The content of
the subject is reviewed by the assigned
revi ewer wherein the quality of content

i s checked and focused on. The
respective faculty menber is given
mar ks on the basis of syllabus covered,
quality lecture notes etc. Initiation
of Qutcone Based Education (OBE) The
institute initiate to inplenment Qutcone
Based Education (OBE) in teaching
| earni ng process. Keeping this in view,
t hree wor kshops on OBE were conducted
in the nonth of April May, 2018

Exam nati on and Eval uati on

Institute follows Guru Gobind Singh
| ndraprastha University (GGS | PU) norns
for exam nation and eval uati on purpose.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e The institute has naintained its
online Eduportal - “E-SHAALA” t hat
pronot es and encourages optin zati on of
the Internet technology for information
di ssem nation ¢ The college also has a
nmobi l e app for students, faculty and
alumi <« |nplenented SVMS system for
di ssem nation of information including
regul ar notice to all stakehol ders.

Adm ni stration

e MSis in place. The website displays
noti ces before adm ssion, and reports
of recent events witten by students.
Most of the Accounts docunentation is

digitally maintained, student
information |ikewise. « Online |eave
requi sition system Notice display
system for students and ot her
st akehol der. ¢ Online Feedback System
for Stakehol ders

Fi nance and Accounts

e« Planning Board (for financial
pl anni ng and i npl enentation) involves




the participation of teachers and
nont eaching staff. Every grant to the
college is discussed in this Board.
Budgets for each departnent at the
begi nning of the academ c year al so
formpart of the discussions. The
Li brary committee prepares and pl ans
for the book budget w th individua
departnents. ¢ Fully conputerised
of fice and accounts section . -
Mai nt enance the coll ege accounts
through Tally. ¢ Reception of salary
fund from Govt. through HRVS port al

Student Admi ssion and Support

e Online adm ssion including online
paynment gateway. e Maintaining
student’ s database through tail or nade
sof t war e.

Exam nati on

Upl oadi ng of Marks of the students on
portal. ¢ Sending Notice, Date Sheet
and ot her exam nation rel ated

information to students via portal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Panel Data NA 16/ 07/ 2018 |18/ 07/ 2018 46 0
Anal ysi s

2018 Event NA 11/08/ 2018 |18/ 08/ 2018 46 0

St udy Meth
odol ogy
2018 RSt udi o NA 01/ 09/ 2018 |03/ 09/ 2018 46 0
2018 Non NA 08/ 09/ 2018 |08/ 09/ 2018 46 0
Paranetric
Test

2018 Cross NA 13/10/ 2018 |13/ 10/ 2018 46 0

Sect i onal
Dat a
Anal ysi s



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1061_Faculty_Emp_1568954719.xlsx

2018

Dat a Envel
opnent
Anal ysi s
( DEA)

04/ 11/ 2018

04/ 11/ 2018

46

2018

Cl uster
Anal ysi s

08/ 12/ 2018

08/ 12/ 2018

46

2018

Anal ytics
using R
OBE
Sessi on

10/ 12/ 2018

14/ 12/ 2018

46

2019

Fi nanci al
Model i ng
and | PR

12/ 01/ 2019

12/ 01/ 2019

46

2019

FDP on
Asset
Pricing:
Theori es
and their
testing

09/ 02/ 2019

09/ 02/ 2019

46

2019

FDP on Mul
tivairate
Anal ysi s

using R

18/ 02/ 2019

22/ 02/ 2019

46

2019

FDP on
Case
Witing
and its ap
plication

09/ 03/ 2019

09/ 03/ 2019

46

2019

FDP on
Goods and
Service
Tax
Awar eness

13/ 04/ 2019

13/ 04/ 2019

46

2019

FDP on
Parametric
Test and
Regr essi on
Anal ysi s

11/ 05/ 2019

11/ 05/ 2019

46

2019

FDP on Qua

litative

Techni que

and Case
St udy

13/ 05/ 2019

17/ 05/ 2019

46

2019

FDP on
Ti me
Series and
panel Data
Anal ysi s

20/ 05/ 2019

24/ 05/ 2019

46

2019

Trai ni ng
Sessi on on
Awar eness
of Basic
Troubl e

28/ 02/ 2019

28/ 02/ 2019

46




shoot i ng
of
comput er
scanner
and
Printer

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

At t endi ng FDP
on Use of
Cont enpor ary
Tool s,
Techni ques and
Anal ysi s
Sof t war e
Packages in
Resear ch

04/ 05/ 2019

06/ 05/ 2019

At t endi ng FDP
on Dat a
Anal ysi s and
St ruct ural
Equati on
Model i ng ( SEM
techni ques in
Behavi or al
Sci ences

06/ 05/ 2019

10/ 05/ 2019

Presenti ng
Resear ch Paper
in Energing
d obal Merging
Trend and its
Implication in
Soci al Economny
| CEGMITI | SE2019

18/ 05/ 2019

18/ 05/ 2019

Attendi ng One
Week FDP on
Resear ch
Met hods and
Busi ness
Anal ytics Using
SPSS and R
Pr ogr anm ng,
DI AS

04/ 06/ 2019

11/ 06/ 2019

Attending 7
days
residential FDP
on Student
| nducti on
Pr ogr am

05/ 06/ 2019

11/ 06/ 2019

Presenti ng

22/ 06/ 2019

22/ 06/ 2019




paper in the
Scopus | ndexed
| nt er nati onal

Conf erence

FDP on
Enhanci ng
Research and
Teachi ng
capabilities of
Managenent and
Legal Educators
in the Era of
Digitalization

17/ 07/ 2018

21/ 07/ 2018

One Day Faculty
Devel opnent
Pr ograme on

Advanced
MSExce

29/ 09/ 2018

29/ 09/ 2018

one day
wor kshop on
reading witing
case studies

24/ 10/ 2018

24/ 10/ 2018

Present paper
at Nationa
Conf er ence

16/ 11/ 2018

17/ 11/ 2018

Annual Sem nar
Opi ne 2018

17/ 11/ 2018

17/ 11/ 2018

To attend
Wor kshop Paper
presentation,

Il T Roorkee

30/ 11/ 2018

01/ 12/ 2018

To attend
W nt er School
on Advanced
Resear ch
Met hods in
Econonetrics
and statistics.

03/ 12/ 2018

07/ 12/ 2018

Presenti ng
Paper in
Conf erence
organi zed by
1M

07/ 12/ 2018

08/ 12/ 2018

Att ended and
present ed paper
i n Scopus
| ndexed
conf erence

14/ 12/ 2018

14/ 12/ 2018

Presenti ng

Paper in a

Conf erence,
DSPSR

19/ 12/ 2018

19/ 12/ 2018

Presenti ng

20/ 12/ 2018

20/ 12/ 2018




Paper in a
Conf erence
FI I B

To present
paper in a
Conf erence GB
Pant Govt.
Col | ege

22/ 12/ 2018

22/ 12/ 2018

To attend
Wor kshop on
Managenent
Research in the
I ndi an Cont ext:
opportunities
and chal | enges
inlIM
Ahandabad

03/ 01/ 2019

05/ 01/ 2019

Paper
Presentation in
| nt er nati onal
Conf er ence,
Prestige
I nstitute,
Gnal i or

05/ 01/ 2019

05/ 01/ 2019

Presenti ng
Paper in XX
Annual
I nt ernati onal
Conf erence on
d obal Vision
2030:
Chal | enges and
Qpportunities

04/ 01/ 2019

05/ 01/ 2019

Present paper
for
| nt er nati onal
Conf erence on
M ndf ul ness,
| nnovati on,
Digitization,
Artificial
Intelligence,
Sust ai nability,
VI PS

01/ 02/ 2019

01/ 02/ 2019

Present paper
in an
I nt er nati onal
Conf er ence,
Janki Devi
Col | ege

04/ 02/ 2019

05/ 02/ 2019

Present paper
in
I nt er nati onal
Conf erence on
Di gital

07/ 02/ 2019

08/ 02/ 2019




Econony, I M
Rai pur

Attend
Conference in
SMB, Var anasi

23/ 02/ 2019

23/ 02/ 2019

Paper
presentation in
a conference,
AM TY Jai pur

26/ 02/ 2019

28/ 02/ 2019

Transf ornm ng
India's
Busi ness

Landscape Rol e

O Disruptive

I nnovation Entr

epr eneur shi p,
Sri Guru

Val | abhbha

Pat el Chest

Institute,

Nort h Campus,

DU

26/ 02/ 2019

26/ 02/ 2019

Present a paper
in the
conf erence,
Bhartiya
Vi dyapeet h
col | ege of
Engi neeri ng

07/ 03/ 2019

08/ 03/ 2019

Presenting
paper in
| NDI ACon2019
I nt ernati onal
Conf erence on
Conmputing for
Sust ai nabl e
d oba
Devel opnent,
sponsor ed,
Bhar at i
Vi dyapeet h

13/ 03/ 2019

15/ 03/ 2019

Attend the NMSME

Concl ave, Del hi

Techni cal
Canpus

15/ 03/ 2019

15/ 03/ 2019

Paper
presentation in
Del h
Technol ogi cal
uni versity

29/ 03/ 2019

30/ 03/ 2019

Present

research paper
n X'V national
Conf erence on

sust ai nabl e

05/ 04/ 2019

05/ 04/ 2019




Devel opnent
Peopl e Pl anet
part ner shi ps,

JI M5 Vasant

Kunj

attend TEDx in
DTU

06/ 04/ 2019

06/ 04/ 2019 1

Presenti ng
Resear ch Paper
in Springer
Conf er ence
| CACM 2019,
Jaggannat h
Uni versity,
Jai pur

13/ 04/ 2019

14/ 04/ 2019 2

VDP on
Spiritually
SMART.

Managers, DSPSR

27/ 04/ 2019

27/ 04/ 2019 1

At t endi ng FDP
on | nnovati on
in Teaching
Pedagogy in
Busi ness
Educati on

24/ 04/ 2019

30/ 04/ 2019 7

At t endi ng
I ntellectual
Property
Conf erence at
Fl CCl

30/ 04/ 2019

30/ 04/ 2019 1

Presenti ng
Resear ch paper
in
I nt er nati onal
Conf erence on
Cont enpor ary
[ nnovations in
Managenent ,
Agricul ture,
Engi neering and
Soci al
Sci ences2019

30/ 04/ 2019

30/ 04/ 2019 1

Presenti ng
Resear ch Paper
in 10th
Conf erence on
Excel l ence in
Research and
Education, |IM
| ndor e

03/ 05/ 2019

04/ 05/ 2019 2

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent Full Time

Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Personal Health Care e Personal Health Care e Bookbank facility to
(Regul ar nedi cal (Regul ar nedi cal students in every
checkups) ¢ Flexitinme e checkups) ¢ Flexitine e senester based on their
I nt ernal Conpl ai nt I nt ernal Conpl ai nt course curriculumto
commttee ¢« Enpl oyee committee ¢ Enpl oyee facilitate their studies.
Ref erral Schenme ¢ Annual Referral Scheme ¢ Annual e Cash prizes to
get together - get together -« uni versity subject
Cel ebrating Wnen and Cel ebrating Wnen and toppers for every
teachers day ¢ The teachers day ¢ The senester. ¢ Student of
institute has subscri bed institute has subscri bed the Month (based on
Group Insurance for Group Insurance for performance i ndex) al so
faculty/staff nenbers faculty/staff nmenmbers get gifts and
from TATA Al G Cener al from TATA Al G Cener al certificates every nonth.
| nsurance Conpany Ltd | nsurance Conpany Ltd e Personality devel opnent
sessions for students to
devel op their confidence
and personality. e
Medi cal facilities to the
students as and when
required. « Goup
I nsurance for Student
from TATA Al G Cener al
| nsurance Conpany Ltd

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur Institute conducts Internal and External Financial Audits regularly by
Statutory Auditor and Checked all the Incone and Expenditure with conplete
supporting docunents relating to Incone Part i.e. Tuition Fee and paynents to
the Vendors by the Auditors team and submt the Audit report for the
Managenent .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Academ ¢ Audit, Yes I QAC
NAAC, JAC




Adm ni strative Yes | SO, SPS (CA), Yes | QAC
NAAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

* Regular PTM for the Students ¢ Parents can come and di scuss their issues with
the faculty ¢ Regul ar updates of the students were shared wth the parents
t hrough SM5 and Personal Interactions. ¢ Feedback from Parents ¢ Inviting
Parents on various events |like Oientation Day.

6.5.3 — Development programmes for support staff (at least three)

e The institute has subscribed G oup Insurance for faculty/staff nenbers from
TATA Al G CGeneral Insurance Conpany Ltd ¢ ESI and PF as per statutory norns e
Personal Health Care (Regul ar nedical checkups) ¢ Flexitime ¢ |Internal
Conpl aint commttee « Enployee Referral Schene ¢ Annual get together o
Cel ebrating Wonen and teachers day ¢ Medical facilities as and when required. -
A training session has be organised for class IV enployee to nake the
understand the basic tools of IT

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Reward systemto pronote Research anong faculty student ¢ Provision of FRP

(Faculty Research Project) for Faculty ¢ Provision of DRC (Departnental Review

Committee) for those who are perusing PhD. ¢ Regular neeting and support from

External Mentors for guidance in research. ¢ Formation of Industry Institute
Interface Cell < Inplenmentation of Qutcone Based Educati on(OBE) e+ Portal

Content Review by external nentor. e« Autonmation of planner/conpliance reports

of clubs/conmttees on eshaala ¢« Event Functionality and | QAC tab on eshaala -
Revi ew of the observations/suggestions given to club/comrittees in their

nont hly conpliance file.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Internal and | 01/12/2018 01/ 12/ 2018 31/ 12/ 2018 1315
Ext er nal
revi ew of

t he subj ect
content as
per OBE
gui del i nes

2018 Event Functi | 31/08/2018 01/07/ 2018 30/ 06/ 2019 1315
onality was
i mpl ement ed
vi a eshaal a

2019 | SO 9001 - 26/ 04/ 2019 01/ 07/ 2018 30/ 06/ 2019 1315
2015 Audit
2019 Aut omati on 31/ 12/ 2018 01/07/ 2018 30/ 06/ 2019 1315

of planner/c




onpl i ance
reports of c
| ubs/ conmitt
ees on
Port al

2019

Anti Pl astic
Canpai gn

30/ 04/ 2019

01/ 07/ 2018

30/ 06/ 2019

1315

2019

I ncorporatio
n of
Exam nati on
Ref orm as
per Al CTE
Gui del i nes

30/ 06/ 2019

01/ 07/ 2018

30/ 06/ 2019

1315

2019

Formati on of
Speci al i zat i
on C ub/ Comm
ittee i.e.
Fi nance
Cl ub,
Mar ket i ng
Cl ub, HR
Cl ub

30/ 04/ 2019

01/ 07/ 2018

30/ 06/ 2019

1315

2019

Devel opnent
of New
Websi te of
RDI AS1356

01/ 01/ 2019

01/ 07/ 2018

30/ 06/ 2019

1315

2019

Devel opnent
of dedi cat ed
Pl acenent
Website of
RDI AS

01/ 01/ 2019

01/ 07/ 2018

30/ 06/ 2019

1315

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Per sonal
Sessi on for
Wnen

Safety

14/ 08/ 2018

14/ 08/ 2018

99

0

Sessi on on
“Wnen Entrep
neurship A St

Towar ds

I ncreasi ng
Enpower ment ”

Associ ati on

wi t h SHERCES

16/ 10/ 2018
re

ep

in

16/ 10/ 2018

80

15 Days Sel f
Def ence
Wor kshop in

25/ 09/ 2018

10/ 10/ 2018

42




Associ ation
Wi th
“Parivartan
Cel | ” DELH
Pol i ce

Sessi on on 16/ 01/ 2019 16/ 01/ 2019 99 0
“Know Your
Right’ in

“Associ ati on

Wth Vivel and
Josh Tal ks”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Institution it is aware of the necessity of nmaintaining a green canmpus al ong
with opting for environment friendly practices. To conpensate for the | oss of
greenery due to the built up area, extensive green coverage has been created.
Pl ethora of trees, plants, saplings and vegetables are planted in canmpus and
are nai ntai ned by the gardener of the Institute. Students of the college al so
contribute in the greenery of the canpus by sowi ng and planting trees and
saplings. Eco Friendly Initiatives Plastic Free Canpus: The efforts to nmake the
Institution Plastic free have been initiated. Continuous small benchnmarks are
bei ng set so at to reach the target of plastic free canpus in coming years. As
of now all the plastic dustbins are replaced by steel dustbins throughout the
canpus. These small initiative's will nmakes us do a little bit of our efforts
for environment conservation and preservance. Nukkad Natak for Awareness
pertai ning to usage of Plastic Products Awareness anong public on the harnfu
usage of plastic was done by students through nukkad natak in nearby areas,
mal |'s etc. The students rai sed awareness anong public for the protection of our
environment fromplastic pollution and how it contributes not only to
envi ronnment degradation but al so our health and wel |l bei ng. Energy Conservation
Efforts : The Faculty roons and cl assroons constructed have fal se ceiling
| eading to | ess consunption of power. Moreover entire canpus is airy and has
anpl e of cross ventilation for to provide airy and well |ighted atnosphere.
W ndows are constructed in all roons to nake it possible to use nore of natura
light. Save Energy Initiative It is instructed to all the faculties and
students to switch off the |ights and fans whenever class work is over or staff
room faculty roomis vacant. Save Energy |ogos and pictures are displayed
everywhere in the premni ses noreover, the habit of switching off LCD Projectors
air conditioners and lights and fans when | eaving the class. Zero Filth
Tol erance Policy There is around team of 20 people who | ook after the
cleanliness of the college. The prime duty of this teamis to clean the work
stations before and after faculties and staff nenber’'s are com ng, classroons
before and after students are com ng, area near stairs, washroometc. Any
negl i gence pertaining to filth can be reported by any person to the portal and
official college ID. The [problemis resolved within hours and a strict check
is kept for its nonoccurrence. Further Small Initiatives ? Presenting Planters
rat her than bouquets is a green practice adopted by the Institution. ?

I ncreased the capacity of water harvesting ? Power Down el ectric appliances
when not in use. ? Mnimse printouts for a Paperless organisation. ? Ofering
wat er during scorching sumers to passerby. ? Al the incandescent bul bs are
repl aced by CFL bul bs. Regularly conducting small sessions for students how to
save electricity , environment and water ? Student

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 01/ 07/ 201 1 Swachhta [Cl eanl i ne 100
8 Pakhwara | ss Drive
2018 0 1 25/ 10/ 201 1 DaanUt sav | Donat i on 24
8 in Sluns |of food
st ati oner
y and
cl ot hes
to underp
rivileged
2018 0 1 25/ 10/ 201 1 Heal t h Teachi ng 24
8 and sl um
Hygi ene |[dwellers
drive in |[the ways
Sl unms of |keep them
Rohi ni sel ves
cl ean and
di sease
free.
2018 0 1 25/ 10/ 201 1 Wor kshop |Awar eness 18
8 on regar di ng
Heal t hy heal th
Habits in| habits
School s and
Sl um practices
2019 0 1 30/ 01/ 201 1 Pl antatio to 21
9 n drive pronot e
in greenery
vicinity
2019 0 1 30/ 01/ 201 1 Heal t h Free 10
9 Mela in nedi cal
Jaj | checkup
adopt ed of
village |villagers
and consu
[tation
with
doct ors.
2019 0 1 30/ 01/ 201 1 Heal th |Awar eness 5
9 and and denon
Hygi ene |stration
drive in of




Jaj |, cl eani ng
adopt ed |ones body
vill age and
i ncul cate
heal t hy
habi t s.
2019 0 1 27/ 03/ 201 1 Street Maki ng en 10
9 Play on |vironnent
Pl astic s free
Product s from
Awar eness | pl astics
pol I ution
and its
ill
effects
on human
body
2019 0 1 30/ 03/ 201 1 MDP for |Crop mana 2
9 Far ners genent,
Jaj |, field rec
adopt ed har gi ng
vil | age and use
Adopt ed of
Village |natural f
ertilizer

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Pr ocedur es

Title Date of publication Follow up(max 100 words)

St udent Hand Book 01/ 07/ 2018 Updat ed seni annual

Enpl oyee Hand Book 01/ 07/ 2018 Updat ed sem annual

Cont i nuum Pr of essi onal 01/07/ 2018 Updat ed sem annua
Devel opnent Modul e

St andard QOperati ng 01/ 07/ 2018 Updat ed senmi annua

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Audi tion cum pl ay 23/ 08/ 2018 23/ 08/ 2018 51
on Soci al |ssues
Daan Ut sav 13/ 09/ 2018 13/ 09/ 2018 100
15 days sel fdef ence 25/ 09/ 2018 09/ 10/ 2018 42
wor kshop in
association with
“Parivartan Cell”
Green on ny Plate 06/ 10/ 2018 06/ 10/ 2018 30
Fund Rai si ng Event 06/ 10/ 2018 06/ 10/ 2018 50
Sessi on on “Know 10/ 10/ 2018 10/ 10/ 2018 31
Your Rights” in
Associ ation with
Vi vel Josh Tal ks
Guest Lecture on 10/ 10/ 2018 10/ 10/ 2018 150
Vi gi | ance Awar eness




Week Programme on *
Er adi cati ng
Corruption build on
New | ndi a”
Eco Friendly Card 11/ 10/ 2018 11/ 10/ 2018 38
Maki ng
Wor kshop on Heal t hy 25/ 10/ 2018 25/ 10/ 2018 18
Habits in School s
Sl um
Skit on Inportance 25/ 10/ 2018 25/ 10/ 2018 21
of Health and
Hygi ene
Candl e Diya 02/ 11/ 2018 02/ 11/ 2018 30
Decor ati on
Conpetition
Sl ogan Witing 05/ 11/ 2018 05/ 11/ 2018 31
Conpetition
Rangol i maki ng on 05/11/2018 05/11/2018 70
Cracker Free Diwali
Anti Cracker 01/ 11/ 2018 08/ 11/ 2018 10
Canpai gn
Cracker Free Diwali 06/ 11/ 2018 06/ 11/ 2018 77
Cel ebration
Pl antation Drive 30/ 01/ 2019 30/ 01/ 2019 21
Docunent ary 13/ 02/ 2019 13/ 02/ 2019 32
Conpetition on
Conservati on
efforts Monunental
Heritage of Del hi
Best out of Waste 13/ 02/ 2019 13/ 02/ 2019 36
Conpetition.
Speci al talk on 06/ 02/ 2019 06/ 02/ 2019 150
cancer Awar eness
anong Wbnen
Teachi ng and 16/ 03/ 2019 16/ 03/ 2019 5
Learni ng session in
Adopted Vill age
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
At present we do ? Tobacco free zone ? Presenting Planters rather than bouquets
is a green practice adopted by the Institution. ? Increased the capacity of
wat er harvesting ? Power Down electric appliances when not in use. ? Mninse
printouts for a Paperless organisation. ? Ofering water during scorching
sumers to passerby. ? Al the incandescent bul bs are replaced by CFL bul bs.
Regul arly conducting small sessions for students how to save electricity ,
environment and water ? Students and staff nenbers are advised to close the
wat er taps while conming out fromthe washroom ? Proper use of garbage ? Regul ar
cleaning of all the dustbins n the college prem ses

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




* RDIAS Portal Todays education scenario is rapidly changi ng and denmandi ng. The
syst em demands hi gher | evels of conmmunication between educators, know edge
assinmlators and administrators to have opti mum use of resources. Qur college
recogni zes these needs and is proud to have maintained the student porta

systemfulfilling these demands and as a bridge of comruni cati on anongst
students, faculties and managenent for nore than five year now. | Objective: To
augnment | earning through an interactive online platform Il Brief Description e

RDI AS Portal serves as an entrance to a collection of features to serve a |large
audi encet he students. ¢ Student and faculty portals provide access to many
services, including student emails, distribution of presentations, notes and
canpus announcenents. ¢ It offers facilities to students faculties for creating
mai ntai ning their owmn web pages which they can view online by visiting the
website. ¢ The portal also provides access to foruns and di scussi on boards
wherein the faculty menbers and students can interact and thus nake | earning an
ongoi ng activity, 24x7. « RDAS portal is a tool for social networking anongst
students which is accentuated with various features offered by it. ¢ Students
can assess thenselves by attenpting an online test, be it devel opment of soft
skills or an academ c nodule. o RDIAS portal also started offering porta
nobile app facility to students and faculties wherein they can access the
information |ike Attendance detail, Fee detail, Library history, |eave details
etc. Il Functionality: The Student/Faculty portal covers the follow ng key
functional areas: ¢ Student: Information Services for Students. ¢ Faculty:
Informati on Services for Faculty. ¢ Alumi: Forumfor the alummus to reconnect
with their alma mater. Pl acenment: Provides information on the Institutes
pl acenment records with detailed analysis. ¢ Social Heritage Club The club
conducts extension activities for students by involving theminto various
soci al nmovements pronoting their citizenship role and sensitizing themtowards
education, health and environnent for the under privileged. ¢« The prine
objective is to generate awareness anong the RDIAS Fanily nmenbers on the causes
of environnental issues and possible aneliorative action « The objective is to
sensitize the students on the issue of protecting and conserving ani mals and
plants ¢ To notivate conmunity for inproving the surrounding and nobili zing
communities to undertake environnental inprovenent actions at the local |evel -
To get students together for the purpose of getting closer to nature and enj oy
it » To sensitize students for the issue of global warm ng and create awareness
anongst all regarding the causes and renedi es of G obal Warming ¢ To nake the
students understand about the problens faced by the old people, Blind, O phan
under privilege people.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rdias.ac.in/index.php/clubscommittees/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Performance of RDIAS in shaping and strengthening its managenent programmes has
been quite encouragi ng and noteworthy. The institute has becanme one of the
pi oneers in pronoting quality education in managenent on par with the best
available in the region. The commtment and the dedication of nmanagenent and
faculty nenbers enabled the college to thrive well over the years. The
institute is continuously performng hard to achieve it vision and m ssion. Few
of the initiatives are as follows : ¢ The institute has devel oped a | earning
managenent system “e — shaala” which is a serverbased or cloud based software
program which is used within RDIAS. It pronotes Total Quality Managenent and
t he stakehol ders have been given a platformfor information dissemnation and
sharing through our ERP software ‘e shaala which helps in structuring and



http://rdias.ac.in/index.php/clubscommittees/

organi zing processes. The digitalization in the processes has inproved the
productivity by increasing the speed and custom zing the content of information
provided to internal and external constituencies. ¢« The institute has various
student centric clubs/comrittees to ensure holistic devel opnent of students. e
These clubs/committees are fully/partially managed by students under the
gui dance of a faculty nmenber ¢« The institute also has an active Cell for
Entrepreneurshi pCentre for |dea, Innovation, |Incubation and Entrepreneurship
(CIIIE). « Industry Institute Interface Cell was conceptualised with a vision
to make RDIAS a hub for the exchange of the best talents fromindustry and the
academ a. The cell strive to live up to the vision by ensuring active
engagenent in external event of eninent nanagenent bodies Iike NHRDN, Al MA
Cll, TiE and many others. « RDIAS is creating its presence in the field of
research by encouragi ng coll aborative ventures and consul tancy services between
coll ege and industry with the help of its proficient, well qualified and
research oriented faculty. The institute has devel oped a good research cul ture.
In this regard, a Research and Devel opnent Board is fornmulated in RDIAS to hel p
students and faculty for doing research. ¢« The vision of the institution
provi des an opportunity to engage in Social Responsibility progranmes by tying
up with NGO and initiating efforts by organi zing voluntary bl ood donation
canps, AIDS awareness, swachh bharat abhiyan, Swacchhtta Pakhwada , Daan Ut sav
, Visit to O phanage etc. Mireover, the institute is also planning to adopt a
village in the com ng senester. « Institute has taken initiatives to nmake the
campus ecofriendly and plastic free.  The institution conducts enri chnent
programes such as Student Mentorship, Corporate Training Program and
Addi tional Skill Acquisition Progranme to ensure holistic devel opnent of the
students.

Provide the weblink of the institution

http://rdias.ac.in/index.php/clubscommittees/

8.Future Plans of Actions for Next Academic Year

The plan for next is as follows: Research ¢ Revise the Research and Consul tancy
Pronmotion and Reward Schene for the next Academ c Year. ¢ To fetch the research
grants fromvarious agencies. ¢ Stress nore on publications in journals of
repute. Industry interface ¢« Increase in anount received form consultancy
services ¢ Corporate advisory board to be forned. ¢ Student live industry
projects. ¢ Strengthen training tieups for industry ready skill set through ASA
programes. ¢ Increased footfall of industry stalwarts for interaction with
students. ¢ Entrepreneurial platformthrough CIIIE to be nore promnent. -«

I ncreased | evel of interactions and tangibles fromforuns and institutiona

menber ships. ¢« Organize MDPs. ¢ Establish [iaison with PSU s for student training
and field exposure. Placenents and Alumi Engagenment ¢ I|ncrease in nunber of

pl acenment along with rise in nunber of A category conpanies ¢ |Increase al umi
engagenent. Curricul ar Aspects ¢ OBE inplenmentation through eshaala. ¢ Increase

i n nunber of student participations in academ c conpetitions |ike debates, quiz,
proj ect, conference, hackathon, etc. ¢ Finance marketing and HR clubs will al so
be formed. Extracurricular Aspects. ¢ Provide additional funds to train the
students in various activities in art and sports donmains. ¢ The students will be
better trained and ready to participate in conpetitions. ¢ Increased training and
participation of students at fests and conpetitions both Del hi and Nationa

Level . ¢ Increase in awards and recognition. Administrative Aspects ¢ To provide
student i CS app, faculty app, alumi app. ¢ To provide a eshaala |inked website
cns for dynamic updations. ¢ To provide face lift to the existing portal.
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